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Abstract: 
 
This study investigates the crucial role of principals’ leadership styles in the implementation of School-Based 

Management (SBM), emphasizing the necessity for context-specific approaches. Drawing on a systematic review of 
literature, the research explores how principals navigate school culture, community dynamics, and educational 

policy frameworks to enhance SBM effectiveness. Key findings highlight that principals who align leadership styles 
with school culture—whether hierarchical or collaborative—can foster greater stakeholder engagement and 
commitment. Transformational leadership, characterized by visionary goal-setting and intellectual stimulation, 

emerges as pivotal in inspiring collective responsibility among teachers, parents, and community members. 
Moreover, community dynamics significantly influence SBM outcomes, with principals needing to understand and 
respond to local socio-economic conditions and cultural norms. Democratic leadership styles, promoting inclusivity 
and shared decision-making, facilitate effective engagement and ownership of SBM processes. Educational policy 

frameworks provide a broader context within which principals operate, necessitating adaptive leadership to 
navigate policy changes and bureaucratic challenges. The study underscores the importance of adaptive responses 
in overcoming challenges such as stakeholder readiness, resource constraints, and accountability mechanisms, 
thereby promoting sustainable SBM implementation and educational improvement. 

 
Keywords: School-Based Management (SBM), Principals' leadership styles, Transformational leadership, Democratic 
leadership, Adaptive leadership 
 
Introduction: 

 
Decentralized School-Based Management (SBM) has emerged as a pivotal reform strategy in many educational 
systems worldwide, aiming to shift decision-making authority from central authorities to local stakeholders, 

including principals, teachers, parents, and community members (Martin, 2019; Villanueva, 2019). This 

decentralization is intended to empower schools to respond more effectively to local needs, enhance educational 
quality, and improve student outcomes through collaborative governance structures (Lloyd-Walker & Walker, 
2011). 
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Effective leadership within this decentralized framework is crucial for translating policy into practice and fostering a 

conducive learning environment. Principals, as key educational leaders, play a pivotal role in shaping school 
culture, facilitating teacher development, and aligning instructional practices with educational goals (Hardman, 
2011). Their leadership styles significantly influence how SBM is implemented and perceived within their schools 

(Cranston, 2001; Cates et al., 2013). 
 
Leadership styles encompass a spectrum of approaches that leaders employ to guide and motivate their teams. 
From transactional and transformational styles to democratic and laissez-faire approaches, each style carries 
implications for organizational culture, decision-making processes, and ultimately, educational outcomes (Tabassi & 

Abu Bakar, 2010; Riggio et al., 2010). Understanding which leadership styles are most effective in fostering 
successful SBM practices is critical for educational policymakers and practitioners seeking to optimize school 
management strategies (Zaid et al., 2022). 
 

In the context of the Philippines, SBM was introduced as part of broader educational reforms aimed at enhancing 
school autonomy and accountability (Maca, 2019). The implementation of SBM mandates principals to not only 
manage administrative functions but also to engage stakeholders in participatory decision-making processes that 
prioritize educational excellence (Hayibor et al., 2011). 
 

This study investigates how principals’ leadership styles influence the implementation and effectiveness of SBM in 
public schools within the National Capital Region of the Philippines. By exploring the relationships between 
leadership approaches and SBM outcomes, this research aims to provide insights into effective strategies for 
supporting principals in their roles as educational leaders and managers in decentralized educational settings. 

 
Literature Review: 
 
School-Based Management (SBM) represents a significant shift in educational governance, aiming to decentralize 
decision-making authority from central authorities to local school communities. This section reviews existing 

literature on SBM, focusing on the role of principals’ leadership styles in implementing and sustaining effective SBM 
practices. 
 
SBM is rooted in the principle of decentralization, which advocates for empowering schools and local stakeholders 

to make decisions that directly impact educational outcomes (Martin, 2019; Villanueva, 2019). It emphasizes 
collaborative governance structures involving principals, teachers, parents, and community members in shaping 
school policies, resource allocation, and curriculum development (Lloyd-Walker & Walker, 2011). 
 

According to Maca (2019), SBM in the Philippines was introduced to enhance school autonomy and accountability. 
Schools participating in SBM are required to develop School Improvement Plans (SIPs) and Annual Implementation 
Plans (AIPs) collaboratively with stakeholders, under the leadership of principals. This process aims to align school 
priorities with local needs and improve educational quality through targeted interventions. 
 

Leadership Styles in Educational Management 
Effective leadership is crucial for translating SBM policies into successful educational practices. Leadership styles 
encompass a spectrum of approaches that principals employ to influence organizational culture, decision-making 
processes, and ultimately, student outcomes (Hardman, 2011; Cranston, 2001). 

 
Cranston (2001) categorizes leadership styles into transactional and transformational approaches. Transactional 
leadership focuses on contingent rewards and management-by-exception, whereas transformational leadership 
inspires and motivates followers through vision and charisma. In educational settings, transformational leadership 
is often associated with fostering a shared vision among stakeholders and promoting innovation in teaching and 

learning practices (Riggio et al., 2010). 
 
Furthermore, Hayibor et al. (2011) emphasize the role of principals in building community involvement and trust 
through democratic leadership styles. Democratic leadership involves shared decision-making and participatory 

governance, which are central to SBM principles. Principals who adopt democratic leadership styles empower 
teachers and community members to take ownership of educational initiatives, fostering a collaborative culture 
that supports SBM implementation. 
 

Research indicates that principals’ leadership styles significantly influence the effectiveness of SBM practices. Cates 
et al. (2013) conducted a study examining leadership and management styles among public-school heads and their 
impact on SBM implementation. They found that principals who exhibit transformational leadership characteristics, 

such as visionary thinking and empowering others, are more successful in engaging stakeholders and achieving 
SBM objectives. 

 
In a similar vein, Martin (2019) explored the roles of principals and teachers in SBM implementation, highlighting 
the importance of instructional leadership and collaborative decision-making. Principals who prioritize instructional 
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leadership focus on improving teaching and learning practices, aligning curriculum with educational goals, and 

fostering professional development among teachers (Villanueva, 2019). 
 
Despite its potential benefits, SBM implementation faces challenges related to varying levels of stakeholder 

engagement, resource constraints, and accountability mechanisms (Lloyd-Walker & Walker, 2011). Effective SBM 
requires principals to navigate these challenges by leveraging appropriate leadership styles that promote 
transparency, inclusivity, and accountability in decision-making processes (Tabassi & Abu Bakar, 2010). 
 
Moreover, the sustainability of SBM initiatives depends on the capacity of principals to adapt their leadership styles 

to changing educational contexts and stakeholder dynamics (Zaid et al., 2022). Principals must cultivate a culture 
of continuous improvement and innovation, supported by ongoing professional development and collaborative 
partnerships with local communities (Riggio et al., 2010). 
 

Principals’ leadership styles play a pivotal role in shaping the success of SBM initiatives in educational settings. 
Transformational and democratic leadership styles have been identified as particularly effective in promoting 
collaborative governance, enhancing instructional practices, and improving student outcomes. However, the 
effectiveness of SBM hinges on principals’ ability to adapt their leadership approaches to meet the diverse needs of 
stakeholders and navigate challenges inherent in decentralized educational management. 

 
Future research should focus on longitudinal studies examining the long-term impact of principals’ leadership styles 
on SBM sustainability and student achievement. Additionally, comparative studies across different educational 
contexts and cultural settings can provide valuable insights into the universal applicability of leadership styles in 

promoting educational reform through SBM. 
 
Methodology: 
 
This study employed a systematic review methodology to examine the role of principals’ leadership styles in the 

implementation of decentralized School-Based Management (SBM). Systematic reviews are rigorous and structured 
approaches to synthesizing existing literature on a specific topic, providing a comprehensive overview of current 
knowledge and identifying gaps for future research. 
 

The search for relevant literature was conducted across electronic databases including Google Scholar, ERIC, 
JSTOR, and Scopus. Keywords and phrases used in the search included "principals' leadership styles," "school-
based management," "decentralization in education," "educational leadership," and "educational governance." 
 

Initially, titles and abstracts of identified studies were screened to determine relevance to the study’s focus. 
Subsequently, full texts of potentially relevant articles were retrieved and assessed against inclusion criteria. Data 
extraction included information on author(s), year of publication, research design/methodology, key findings 
related to principals’ leadership styles, and implications for SBM implementation. 
 

The quality of included studies was assessed using established criteria for evaluating different study designs (e.g., 
qualitative, quantitative, mixed-methods). This assessment considered factors such as methodological rigor, 
sampling techniques, data analysis procedures, and the clarity of findings related to principals’ leadership styles in 
SBM contexts. 

 
Findings and Discussion: 
 
Transformational Leadership Enhances SBM Effectiveness: 
School-Based Management (SBM) represents a decentralization strategy aimed at empowering schools with greater 

autonomy in decision-making to improve educational outcomes. Within this framework, the role of principals’ 
leadership styles emerges as a critical factor influencing the success of SBM initiatives. Transformational 
leadership, characterized by vision-setting, motivation, intellectual stimulation, and individualized consideration, 
has been identified as particularly impactful in enhancing SBM effectiveness. 

 
Transformational leaders articulate a compelling vision for their schools that inspires stakeholders and aligns with 
the goals of SBM. According to Cates et al. (2013), principals who effectively communicate a clear vision of 
educational excellence and equity under SBM frameworks create a shared sense of purpose among teachers, 

parents, and community members. This vision-setting process helps stakeholders understand the direction of 
school improvement efforts and fosters commitment to collective goals. 
 

Riggio et al. (2010) emphasize that transformational leaders motivate stakeholders by fostering a climate of trust, 
empowerment, and intrinsic motivation. Principals who encourage autonomy and decision-making among teachers 

and staff within SBM structures empower them to take ownership of educational initiatives. This empowerment not 
only enhances morale but also promotes innovation and responsiveness to local educational needs, thereby 
contributing to SBM’s goals of improving educational quality. 
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In SBM contexts, principals who engage in intellectual stimulation encourage critical thinking, problem-solving, and 
innovation among stakeholders. By challenging conventional practices and encouraging experimentation with new 
instructional strategies or community partnerships, transformational leaders stimulate continuous improvement in 

educational practices (Cates et al., 2013). This aspect of transformational leadership fosters a culture of learning 
and adaptability, which are essential for addressing complex challenges in diverse educational settings. 
 
Effective SBM implementation relies on the engagement of diverse stakeholders, including teachers, parents, and 
community members. Principals practicing individualized consideration demonstrate genuine concern for the needs 

and perspectives of stakeholders, fostering trust and collaboration (Riggio et al., 2010). This inclusive approach to 
leadership promotes participatory decision-making processes within SBM frameworks, where stakeholders feel 
valued and motivated to contribute to school improvement efforts. 
 

While transformational leadership offers significant benefits for SBM effectiveness, challenges in implementation 
often require adaptive leadership approaches. Lloyd-Walker and Walker (2011) highlight the importance of 
principals adapting their leadership styles to navigate varying levels of stakeholder readiness, resource constraints, 
and shifting policy environments. Adaptive leaders demonstrate flexibility and resilience in responding to 
unexpected challenges, ensuring that SBM initiatives remain aligned with evolving educational priorities and 

community needs. 
 
The effectiveness of transformational leadership in SBM contexts is also influenced by contextual factors such as 
school culture, community dynamics, and educational policy frameworks. Maca (2019) suggests that principals 

must tailor their leadership approaches to fit the unique characteristics and challenges of their schools and 
communities. This contextual adaptation enhances the relevance and impact of transformational leadership in 
fostering sustainable improvements in educational outcomes under SBM. 
 
Transformational leadership plays a crucial role in enhancing SBM effectiveness by promoting vision-setting, 

motivation, intellectual stimulation, and individualized consideration among stakeholders. Empirical studies by 
Cates et al. (2013) and Riggio et al. (2010) provide compelling evidence that principals who embody 
transformational leadership qualities contribute significantly to fostering collaborative decision-making, enhancing 
educational quality, and achieving the goals of SBM initiatives. However, the adaptation of leadership styles to local 

contexts and the ability to address challenges pragmatically are equally essential for sustaining SBM improvements 
over time (Lloyd-Walker & Walker, 2011). 
 
Democratic Leadership Promotes Stakeholder Engagement 

In the realm of educational leadership, the adoption of democratic leadership styles by principals has been 
increasingly recognized for its role in promoting stakeholder engagement within School-Based Management (SBM) 
frameworks. This leadership approach, characterized by shared decision-making, inclusivity, and transparency, is 
crucial for fostering collaboration among teachers, parents, and community members, thereby enhancing the 
effectiveness of SBM initiatives. 

 
Hayibor et al. (2011) argue that principals who embrace democratic leadership styles empower stakeholders by 
involving them in decision-making processes related to school governance and resource allocation. By including 
teachers, parents, and community members in discussions about educational priorities and policies, principals 

create a sense of ownership and commitment among stakeholders. This collaborative approach not only enhances 
the quality of decisions made but also promotes collective responsibility for school improvement efforts under SBM. 
 
Villanueva (2019) underscores the importance of inclusivity in democratic leadership, where principals actively seek 
input from diverse stakeholders to ensure that SBM initiatives reflect the needs and aspirations of the local 

community. Involving parents and community members in strategic planning, curriculum development, and 
budgetary decisions enhances transparency and accountability in school governance. This inclusive leadership style 
fosters trust and cooperation among stakeholders, which are essential for overcoming challenges and achieving 
sustainable improvements in educational outcomes. 

 
One of the critical aspects of democratic leadership in SBM is its emphasis on transparency in resource allocation. 
Principals who practice democratic leadership ensure that decisions regarding budgetary allocations, staffing, and 
school improvement projects are communicated openly to stakeholders (Hayibor et al., 2011). This transparency 

not only builds trust but also enables stakeholders to understand how resources are used to support teaching and 
learning initiatives aligned with SBM goals. 
 

While democratic leadership promotes stakeholder engagement and transparency, it also presents challenges 
related to decision-making processes and consensus-building. Villanueva (2019) acknowledges that achieving 

consensus among diverse stakeholders can be time-consuming and may require principals to navigate conflicting 
interests and priorities. However, the benefits of inclusivity and shared decision-making outweigh these challenges 
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by fostering a supportive school climate where stakeholders feel valued and motivated to contribute to educational 

improvements. 
 
The effectiveness of democratic leadership in SBM contexts is influenced by various contextual factors, including 

school culture, community demographics, and educational policy frameworks. Research suggests that principals 
must adapt their leadership styles to fit the unique characteristics of their schools and communities to maximize 
stakeholder engagement and support for SBM initiatives (Villanueva, 2019). Contextual adaptation ensures that 
democratic leadership strategies are responsive to local needs and conducive to building collaborative relationships 
among stakeholders. 

 
Democratic leadership styles adopted by principals play a pivotal role in promoting stakeholder engagement, 
transparency, and inclusivity within SBM frameworks. Empirical studies by Hayibor et al. (2011) and Villanueva 
(2019) provide evidence that principals who embrace democratic leadership empower teachers, parents, and 

community members to participate actively in decision-making processes related to school governance and 
resource management. This inclusive approach not only enhances the quality of educational initiatives but also 
strengthens community partnerships essential for achieving sustainable improvements in educational outcomes 
under SBM. 
 

Challenges in Implementation Require Adaptive Leadership 
School-Based Management (SBM) initiatives aim to decentralize decision-making authority to schools, empowering 
principals, teachers, parents, and community members to collaborate in improving educational outcomes. 
However, the successful implementation of SBM faces numerous challenges that necessitate adaptive leadership 

from principals. These challenges include varying levels of stakeholder readiness, resource constraints, and the 
establishment of effective accountability mechanisms. 
 
Implementing SBM requires active participation and commitment from diverse stakeholders, including teachers, 
parents, and community members. However, Lloyd-Walker and Walker (2011) highlight that stakeholders may 

have varying levels of readiness or resistance to participate in decision-making processes under SBM frameworks. 
Principals must possess adaptive leadership skills to assess stakeholders' readiness, address resistance through 
dialogue and engagement, and foster a supportive environment conducive to collaborative decision-making. 
 

Resource availability and allocation pose significant challenges to SBM implementation. Martin (2019) notes that 
schools often face budgetary limitations and competing priorities that constrain their ability to implement SBM 
effectively. Adaptive leadership involves principals creatively leveraging available resources, advocating for 
additional funding when necessary, and prioritizing initiatives that align with SBM goals and stakeholder priorities. 

By demonstrating fiscal responsibility and strategic resource management, principals can mitigate the impact of 
resource constraints on SBM outcomes. 
 
Establishing effective accountability mechanisms is essential for ensuring transparency, monitoring progress, and 
evaluating the impact of SBM initiatives. Martin (2019) emphasizes the importance of principals implementing 

robust accountability frameworks that hold stakeholders accountable for achieving agreed-upon goals and 
outcomes. Adaptive leadership in this context involves designing clear performance metrics, fostering a culture of 
accountability among stakeholders, and regularly communicating progress to build trust and maintain momentum 
in SBM implementation. 

 
Principals should conduct regular assessments to gauge stakeholders' readiness, concerns, and expectations 
regarding SBM initiatives. This proactive approach enables principals to tailor communication strategies and 
engagement efforts to address stakeholders' diverse needs and motivations (Lloyd-Walker & Walker, 2011). 
Adaptive leaders are willing to adjust their decision-making processes in response to changing circumstances and 

stakeholder feedback. By fostering a climate of openness and responsiveness, principals encourage stakeholders to 
contribute ideas and solutions that enhance the relevance and impact of SBM initiatives (Martin, 2019). Principals 
must strategically allocate resources to support priority areas identified through collaborative decision-making 
under SBM. This involves advocating for equitable resource distribution, leveraging partnerships with external 

stakeholders, and exploring alternative funding sources to sustain long-term educational improvements (Lloyd-
Walker & Walker, 2011). Adaptive leaders invest in building stakeholders' capacity to participate effectively in SBM 
processes. This includes providing professional development opportunities, facilitating skill-building workshops, and 
promoting a shared understanding of SBM goals and expectations (Martin, 2019). 

 
The effectiveness of adaptive leadership in SBM implementation is influenced by various contextual factors, such as 
organizational culture, community dynamics, and policy frameworks. Lloyd-Walker and Walker (2011) argue that 

principals must navigate these contextual complexities by adapting their leadership approaches to fit the unique 
needs and challenges of their schools and communities. Contextual adaptation enhances the relevance and 

sustainability of SBM initiatives by aligning leadership strategies with local priorities and fostering a supportive 
environment for collaborative decision-making (Maguate, et al., 2024). 
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Adaptive leadership is indispensable for overcoming challenges in SBM implementation and sustaining educational 

improvements over time. Principals who demonstrate adaptive leadership skills effectively navigate varying levels 
of stakeholder readiness, resource constraints, and accountability demands to foster a culture of collaboration and 
accountability within SBM frameworks (Kilag, et al., 2023). Empirical studies by Lloyd-Walker and Walker (2011) 

and Martin (2019) underscore the importance of adaptive leadership in addressing complexities inherent in SBM 
initiatives and achieving meaningful educational outcomes. 
 
Need for Context-Specific Leadership Approaches 
School-Based Management (SBM) represents a significant shift in educational governance, aiming to decentralize 

decision-making authority to schools and empower stakeholders in shaping educational priorities. The success of 
SBM initiatives hinges not only on the adoption of appropriate leadership styles by principals but also on their 
ability to tailor these styles to fit the specific contexts of their schools. This literature review explores the critical 
role of context-specific leadership approaches in SBM, considering factors such as school culture, community 

dynamics, and educational policy frameworks (Uy, et al., 2024). 
 
The culture of a school plays a pivotal role in shaping leadership practices under SBM. Maca (2019) argues that 
principals must navigate and understand the prevailing norms, values, and traditions within their schools to 
effectively implement SBM initiatives. For instance, schools with a strong tradition of collaborative decision-making 

may benefit from principals who adopt participative or democratic leadership styles, fostering inclusive governance 
structures that involve teachers, parents, and community members in decision-making processes (Maca, 2019). 
 
Conversely, schools with hierarchical cultures may require principals to adopt more directive or transformational 

leadership styles to initiate and drive SBM reforms effectively (Tabassi & Abu Bakar, 2010). Transformational 
leadership, characterized by visionary goal-setting, intellectual stimulation, and individualized consideration, has 
been identified as particularly effective in motivating stakeholders and aligning their efforts with SBM goals 
(Tabassi & Abu Bakar, 2010). 
 

Effective SBM implementation relies on the active engagement of stakeholders, including teachers, parents, and 
local community members. Principals who recognize the diverse interests and perspectives within their school 
communities can adapt their leadership styles to foster collaboration and consensus-building (Maca, 2019). 
Research indicates that democratic leadership styles, which emphasize shared decision-making and inclusivity, 

promote greater stakeholder engagement and ownership of SBM initiatives (Tabassi & Abu Bakar, 2010). 
 
Moreover, community dynamics, such as socio-economic conditions and cultural norms, influence the priorities and 
expectations of stakeholders regarding educational outcomes. Principals who leverage their understanding of these 

dynamics can tailor communication strategies and engagement approaches to garner support for SBM reforms 
(Maca, 2019). 
 
The effectiveness of SBM initiatives is also shaped by the broader educational policy frameworks and governance 
structures within which schools operate. Tabassi and Abu Bakar (2010) highlight the importance of aligning SBM 

practices with national or regional educational policies to ensure coherence and support for decentralization efforts. 
Principals who navigate these policy landscapes effectively can advocate for necessary resources, navigate 
bureaucratic challenges, and leverage policy supports to advance SBM goals (Tabassi & Abu Bakar, 2010). 
 

Furthermore, adaptive leadership becomes crucial in contexts where educational policies undergo frequent changes 
or reforms. Principals who demonstrate flexibility and resilience in adapting to new policy directives can sustain 
momentum in SBM implementation and navigate transitions effectively (Maca, 2019). 
 
The implementation of SBM faces several challenges that demand adaptive leadership responses. These challenges 

include varying levels of stakeholder readiness, resource constraints, and the establishment of effective 
accountability mechanisms (Maca, 2019; Tabassi & Abu Bakar, 2010). Principals must assess stakeholders' 
readiness, address resistance through dialogue and engagement, and build capacity for effective participation in 
decision-making processes (Tabassi & Abu Bakar, 2010). 

 
Moreover, resource allocation and management pose significant challenges, particularly in contexts with limited 
financial resources or competing priorities. Adaptive leaders identify creative solutions, advocate for equitable 
resource distribution, and explore alternative funding sources to sustain SBM initiatives (Maca, 2019). 

 
The successful implementation of SBM hinges on principals' ability to adopt context-specific leadership approaches 
that respond to the unique dynamics of their schools and communities (Andrin, et al., 2023). By understanding and 

navigating school culture, engaging stakeholders effectively, and aligning with educational policy frameworks, 
principals can enhance the relevance and impact of SBM initiatives. Adaptive leadership, characterized by flexibility, 

resilience, and strategic decision-making, emerges as critical for addressing challenges and maximizing 
opportunities within SBM contexts. 
 

https://risejournals.org/index.php/imjrise


20  ㅤ 

  

 

 
 

INTERNATIONAL MULTIDISCIPLINARY JOURNAL OF RESEARCH  

FOR INNOVATION, SUSTAINABILITY, AND EXCELLENCE (IMJRISE) 

https://risejournals.org/index.php/imjrise                                                    

Volume 1, Issue no. 7 (2024) 
ISSN: 3028-032X (online) | ISSN: 3028-0370 (print) 
       

Conclusion: 

 
This study has explored the nuanced relationship between principals’ leadership styles and the implementation of 
School-Based Management (SBM), emphasizing the importance of context-specific approaches tailored to local 

educational settings. The findings underscored that effective leadership in SBM contexts requires principals to 
navigate and leverage school culture, community dynamics, and educational policy frameworks. 
 
The review highlighted that school culture significantly influences the adoption and effectiveness of leadership 
styles under SBM. Principals who align their leadership approaches with the prevailing norms and values of their 

schools—whether hierarchical or collaborative—can foster greater engagement and commitment from stakeholders. 
Transformational leadership emerged as particularly effective in inspiring vision, stimulating intellectual growth, 
and fostering a sense of collective responsibility among teachers, parents, and community members (Tabassi & 
Abu Bakar, 2010). 

 
Community dynamics play a crucial role in shaping the success of SBM initiatives. Principals who understand and 
respond to the socio-economic conditions, cultural norms, and expectations of their local communities are better 
positioned to build trust, facilitate open communication, and garner support for educational reforms. Democratic 
leadership styles, characterized by inclusivity and shared decision-making, were found to enhance stakeholder 

engagement and ownership of SBM processes (Maca, 2019). 
 
Educational policy frameworks and governance structures provide a broader context within which SBM operates. 
Principals who navigate these policy landscapes effectively can advocate for resources, align SBM practices with 

national or regional educational policies, and ensure coherence in decentralization efforts. Adaptive leadership was 
highlighted as essential for responding to policy changes, overcoming bureaucratic challenges, and sustaining 
momentum in SBM implementation (Maca, 2019). 
 
Despite the benefits of SBM, the study also identified challenges such as varying levels of stakeholder readiness, 

resource constraints, and accountability mechanisms. Adaptive leadership responses—such as assessing readiness, 
addressing resistance through dialogue, advocating for equitable resource allocation, and exploring alternative 
funding sources—were critical for mitigating these challenges and advancing SBM goals (Tabassi & Abu Bakar, 
2010). 

 
The findings underscored the need for principals to adopt flexible, resilient, and strategic leadership approaches 
tailored to the specific contexts of their schools. By doing so, principals can enhance the relevance, effectiveness, 
and sustainability of SBM initiatives, thereby promoting educational excellence and fostering a supportive learning 

environment for all stakeholders involved. 
 
Future research should continue to explore how different leadership styles interact with varying contextual factors 
to influence SBM outcomes. Additionally, longitudinal studies could provide insights into the long-term impacts of 
principals’ leadership on educational quality and student achievement within SBM frameworks. 
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